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College Mandate: Serve and Protect  
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Profession values 
lifelong learning 

Formalizes ongoing 
learning 

Demonstrates 
professionalism 

Engaging in CPL 

Thinking about your practice, why is continuous professional learning important? 



Notice of CPL Requirements and CPL Portfolio 

RECEs reflect on their practice, plan for, engage in and document professional self-directed 
learning experiences linked to the Code of Ethics and Standards of Practice. 

Requirements Timelines Records to keep Consequences of  
non-compliance 



Expectations for  
Practice Module STEP 1 CPL Portfolio Cycle STEP 2 



a 

Year One Year Two 

Self-assessment 

Professional 
Learning Plan 

Learn and 
document 

Review Professional 
Learning Plan 

Complete record of 
Professional Learning 

Learn and 
document 



Three required CPL Portfolio components 



What is the Self-Assessment Tool? 

Three-part process that facilitates:  
• self-reflection  
• brainstorming  
• decision-making  

Develop three professional learning goals that relate 
to the Code and Standards. They can stem from: 

• strengths 
• areas for growth 
• leadership development 
• professional learning interests 
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An example 

Snapshot of Self-Assessment Tool 

Focus area or interest  
Anti-racism and diversity 

Professional Learning Goal 
Deepen my understanding of diversity and racism in early learning 
environments 

Related Standard 
Standard I C.5: Communicate with children and families by being 
equitable, inclusive and respectful of diversity  
Standard III C.1: Work in partnership with children, families and 
colleagues to create a safe, healthy and inviting environment that 
promotes a sense of belonging, well-being and inclusion 
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What is the Professional Learning Plan? 

• Brainstorm and research learning activities to 
support meeting your goals 

• Helps to keep track of ideas and timelines for 
learning activities 

• Set realistic timelines for engaging in activities 
over two years 



An example 

Snapshot of Professional Learning Plan 

Goal 
Deepen my understanding of diversity and racism in early learning 
environments 
• What types of professional learning activities could you do to 

meet this goal? 
 



An example 

Snapshot of Professional Learning Plan 

Professional Learning Activities 
• Listen to a podcast about racism in early childhood education – 

children, families, educators  
• Study the sections of the Practice Guideline: Diversity and Culture 

with a Community of Practice (online) or on own 
• Examine the scenario “It’s a special occasion” in the Practice 

Guideline: Pedagogical Practice with a colleague 
• Lead a discussion about the Practice Note: Ethical Decision-Making 

in a staff meeting 
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Conducting qualitative or 

quantitative research 

 
Reading and discussing sector 

research and articles 

 
Developing resources  

or writing articles 

 
Engaging in case study analysis 

and discussion 

 
Job Shadowing 

 
Engaging in 
mentoring 

 
Professional networking 

 
Contributing to a communities  

of practice 

 
Participating in professional 

organizations and associations 
 

Creating, viewing or listening  
to professional practice videos  

or podcasts 

 
Participating in webinars  

or modules 

 
Attending, preparing or delivering 

workshops and conferences 

 
Leading planned professional 

discussions or meetings 

 
Engaging in action research 

 
Enrolling in post-secondary 

courses or programs 
 

Independent reading 
 

Journaling 

Continuous Professional  
Learning Activities 
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What is the Record of Professional Learning? 

• Document and describe your learning  
• Identify how learning has been incorporated 

into practice 
• Reflect on activities and goals  
• Collect evidence of learning  
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An example 

Snapshot of Professional Learning Plan 

Goal 
Deepen my understanding of diversity and racism in early learning 
environments 
• How could you document these learning activities?   
• What evidence of your learning would you collect? 
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An example 

Snapshot of Professional Learning Plan 

Documentation of Participation 
• Documented the name of the podcast and jotted down key ideas 
• Kept all of the notes from the Community of Practice, including the 

meeting dates and times, agendas and questions raised during the 
discussions 

• Made notes from conversation with colleague after examining the 
practice scenario 

• Generated a list of reflection questions for the discussion at the 
staff meeting and documented feedback from colleagues 
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Examples of Documentation 

A list of publications 
and online resources 

you have read 

Summaries of study group 
discussions 

Certificates, receipts or 
agendas from workshops, 
conferences or courses 

Descriptions of 
podcasts/webinars 

Slides or handouts for 
any presentations you 

have conducted 

Samples of your work such 
as parent newsletters, 
pamphlets, workplace 

policies, reports or articles 

A journal or ongoing  
self-reflection and planning  
for growth in your practice 

Research that you 
have conducted 
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FAQs 

• Am I able to share my goals and ideas about CPL with others?  
• Can I change my goals during a portfolio cycle or carry over my goals to 

my next portfolio cycle?   
• What happens if I don’t meet my goal(s) after a portfolio cycle?  
• How much do I have to write when filling out my CPL portfolio? 
• Do I need to send in my CPL portfolio to the College? 
• Do I need to keep my portfolio after I complete a two-year cycle? 
• I already do professional development with my employer, why do I have 

to do more for the College?  
• I don’t work directly with children, how can I complete my CPL portfolio?  
• I’m going on parental leave, do I still need to do my CPL requirements? 
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I confirm CPL for past membership year 

I renew membership for upcoming year 

Confirming CPL Compliance at Renewal 

When I renew my membership… 



CPL Audit 

Every year, the Registrar will determine the number of 
members to be selected for an audit of their CPL 
program records. 
 
The purpose of an audit is to: 
• monitor members’ compliance  
• evaluate members’ understanding of the program  
• determine what additional resources may be needed  
 
Members selected for an audit have 30 days to submit 
documents. 
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CPL Resources 



Practice Resources 

To find additional resources go 
to college-ece.ca/resources  
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Be a part of the RECE community year-round! 

college-ece.ca 

Thank You  
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